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Family Homes were introduced into th'e New Zealand Jhild 'Care syste:n 

in the early 1 950 's. There are noy. 

department throughout the country. 

over 120 administered by toe 

fhis booklet is issued to assist Family Home foster 

parents but will also serve the needs of administration staff and 

social workers who have the task of helping foster parents in this 

important work. 

The department is v.ery appreciative of the vi tal role played by 
, 

Family Home foster parents and in preparing these notes our hope 

is that they will help to make life a little easier for all concerned. 

wellington 

1 .5.1978 
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4. 

A 1 DBFINHION OF A FAI'lILY HONE 

Family Homes are large houses owned (with the few exceptions Illentioned 

below) furnished and maintained by the Department of docial Nelfare and 

occupied rent-free by selected foster parents who are not paid a salary, 

but receive board payments for the children in their care. 

rhe homes are usually situated on a large section in a normal residential 

settin; and every effort is made to ensure that the homes blend into 

the local community as far as possible. In a few cases the house is 

owned by the rlousin6 0orporation and let to a family of children 

wi th the department acting as trustee. 'rhese homes' function in the 

same way as the homes actually owned by the Department of Social Welfare. 

A2 'mE FUNC'fION OF !t'A,l"IILY H01'1ES 

!t'amily rlomes fulfil a variety of needs for residential care but these 

fall into four main classes: 
i. 

(a) Children or young persons requiring short-term care 

in localities where there are no institutional facilities. 

rhese may be: 

(i) Wards of the Director-General recently placed 

under guardianship and awSiting permanent place-

ment in private foster homes. 

(ii) 0hildren or young persons in Jocial welfare 

custody pending a 00urt appearance. 

(iii) who are in between foster homes or work 

placements and are awaiting another. 

(iv) i/ards from country areas who are visHiIl6 larger 

centres for some reason e.g. for medical treatment. 

(v) wards in transit from one district to another. 

(vi) Children or young persons from families in 

temporary distress who require emergency accommodation. 
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(b) Children or young persons in need of long-term care but for 

whom an institutional or private foster nome would 

be inappropriate. 3uch children or young persons need the 

kind of care which can be provided only in a family 

(c) Young persons, who are about to or have already working 

and who need a supportive environment for a time until ti'ley 

establish themselves. 

(d) Young persons discharged from the department's long term 

training institutions or on placement from Department of 

Education special schools. 

A3 APMIS3ION FOLICY 

Approval for admission of a child or young person to a Family Home is 

the responsibility of a senior social worker and is as in 

the best interests of the youngster. The vievs of foster parents will 

usually be sought and taken into account in making a decision • 

.14 THE LEGAL S'fATUS OF CHILDREN/YOUNG PER.:30N3 IN FANILY HOi-illS 

The children or young persons placed in a Home will fall into 

one of five categories. They will be: 

(a) Wards of the That is children or young 

persons for whom the Director-General is the legal guardian. 

(b) Children or young persons in the temporary custody of the 

department by virtue of a remand from a or Young 

Persons Court or a varrant under the Children and Young l'ersons 

Act 1974. 

(c) Children or young persons who are under the care and 

control of the Director-Jeneral by private arrangement 

with the parents under Section 11 of the Children and 

Young Persons 1974. To all intents and purposes, these 

children/young persons have the same status administratively 

as vards. 
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(d) r emporary admissions. 'rhese are cases where the de par tment 

has no continuing responsibility for the child or young 

person but has provided temporary care in some emergency 

or'other. 

(e) Children or young persons who are pupils at a special school 

under Section 115 of the Education Act 1964, and for whom 

the Department of Social Nelfare provides some services by 

arrangement with the Department of Bducation. 

A5 'tHE DIRiC tOR-GBNh.dAL 13 

un the making of an order by the ehildren and Young Persons 

placing any child or youn5 person under the guardianship of the Director-

Jenera! of Social the has, to the exclusion 

of all other persons, the same powers and riJhts as if he had been 

appointed th7 sale 5Uardian of that child or young person under the 

}uardianship Act 1968. In other words the assumes all 

the powers previously held by the natural parents or other former guardian. 

The Director-General has the responsibility for providing care, protection, 

education, training and control for every child or young person placed 

in his care either by an order of the Court or by private agreement with 

the parents. 

'ihe role of the Director-General is often likened to that of a prudent 

parent and this is also the role of foster parents. It is the department's 

that foster parents will be able to provide a substitute for the 

,"arm, lovinj'. supportive parents that the child Or young person has so 

lacked. the alvice of a social worker is available both for 

help in specific difficult incidents and in a general supportive way, 

but foster ;arenta are encoura3ed to use their own initiative in the 

normal day to da.:r decision m.aking of the home. 'l'he inti:nate knowledge 

that the foster parent will of tne child will be Llelpful to the 
supervising social in decidinJ if and when .fllacement outside the 
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7. 
iamily Home may be appropriate. 

A 7 T.tlli 3{JCIAL ·,iORK.BR' 3 ltOLE 

rhe social worker is responsible for the long term casework with the 

children in residence. 'rhus while the foster parents are responsible for 

meeting the immediate physical and emotional needs of the children in their 

care, the social worker is towards term fhese 

usually involve the return of the child to his own family. As the local 

of the child's legal guardian, the social worker has the 

responsibility for making the major decisions which would normally be 

made by the natural parents. docial workers also provide support to the 

foster parents in their work and will want to get to know each child 

as far as possible as an individual. In order to do this he or she 

will have to be a regular visitor to the family 

A8 CONTACT WITH 
In most cases the ultimate aim of the department's intervention in a 

child's life is to reunite the family in circumstances where they can 

lead reasonably normal happy lives. 2Ms is one reason why continued 

contact with the natural parents, however inadequate and difficult they 

may be, is desirable, but the social worker will always indicate if con-

tact with the natural parents or relatives is to be restricted. Children 

should be encouraged to write to their parents and from ti:ne to time 

there may be the opportunity for visiting and holidays at home. Some 

natural parents quite understandably resent the fact that foster 

are caring for their children and feel deeply their own failures in 

bringing up their children. Foster parents should appreciate that 

hostility occasionally shown them by the natural is a reflection 

of these feelings and should not take it personally. ..here the natural 

parents are making a nuisance of themselves, foster parents should 

discuss the matter with the liaison social worker. If necessary, le681 

can be invoked to prevent the parents' interference. 

- I 
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il.9 Ai';) PUNI >il.·it:N"r3 

1 t haG been accepted t:ta1. rewardin:; a child £':>1' ,Sooa beh'-lvlour is 

more effective than punishine for bad beHaviour. In disciplining children 

in their ..:are foster }J8.rents should adopt similar measures as they would 

for their own children. .:h1Ie corporal punishment is not forbidden it is 

not considered appropriate penalty for many of the misdemeanours of 

children in care. I f corporal p:mishmen t an e ffecti ve, measure few 

of the children would be in care in the first place as it has frequently 

been the :cain form of discipline used in the child's own home. 

A 1 0 ,,,:ui'lFl.IJl!..u'irtLITY 

Few l'eople like to have their failings and more personal details of their 

background kno"m by strangers. rhe children and young persons in the 

care may be particularly sensitive"in this respect, and 

foster parents may well have to exercise considerable tact and caution 

in the use of the personal information which will be supplied to them 

by the social worker. Information about the child or young person 

will normally be given to the foster parents at the time,of admission 

to the but foster parents should not hesitate to ask about other 

Ll,:::.tters that may arise. rhe department regards Family Home foster 

parents a9 important members of the social work team and will 

available as much information as is reasonable and necessary. In return 

foster parents are expected to respect these confidences and not divulge 

the to any unauthorised person. 

A 1 1 R::;1I.H 0 N 

department n::ls a moral to see that children retain a 

par faith even thou __ it be nominal and that they are not 

subj ect to the froselytisin3 of otiler denominations. .c·oster 

parents should e.llCOura.;e at tendance at a c!lurch 0 f children's own 

fai th. t'I here children have no formal adilerence to a church 

foster farents Silould discuss the matter with the liai,-lon social 



9. 
wi th a v.iew" to discovering the wishes of the parents. Depending on a,5e, 

the views of the child should be considered. 

Applicants for positions as ,r'amily rlome foster parents are a3ked to 

complete an application form (.3. il. 625) and to provide references. ".rhe 

Director-3-eneral makes the final d,ecision on appointment and an 

agreement (3.1"1.628A) is then completed by both parties. Foster };,arents 

are given one copy of the completed agreement and this should be 

retained for future reference. 

A13 FOli PARENTS 

In all Family nomes two bedrooms (unfurnished) are provided for the 

exclusive use of the foster parents and their own family. In the newer 

homes a bedroom (furnished) is also set aside for the use of a reliever. 

Other than in an emergency this room should not be used to accommodate 

children. Al though two bathrooms are provided in all Family Homes, 

it is not intended that one should be kept for the exclusive use of 

the foster parents. 

As covered in the agreement at paragraph 3{g) the foster parents may 

not allow any person, than their own children and those admitted 

by the department, to reside in the Family Home without the prior approval 

of the Dirp.ctor or Director-General. 

A 14 FOR GHILDREN 

must have separate betls. Jenerally speaking it is preferred 

that no child over the age of 6 years may sleep in a bedroom occupied 

by any person of the opposite sex who is over 6 years of a,;e. 

A 15 CON'rACT WI'ra rtiE OFFICE 

A successful working relationship between foster parents and the 

department's officers requires reJUlar contact between the two. 
will be both formal and informal and occur at several levels. 3enior 

officers such as the district "Director and the Assistant Jirector 

-1 
- I , 
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(30cial ,orid will want to calIon foster l'arents fro:!! ti:.1e to time but 

rOl ... tir.n "::"::l.tact .... ill be witn a ;:;enior .. J..)ci::U .. or.:er or .]oci'1.1 "or,er 

and an officer in the: 3.&nin: ;3tratiol1 section. loster j-'arents shol..<.ld 

come to knovl ttlese officers well and be able to social work or 

administrative with them by telephone or in person. In 

particular, the 30cio.l worker responsible for liaison will want to call 

at the home re6Qlarly to see the children. Froc time to time it 

be appropriate for ioster parents to participate in case conferences 

and staff sessions with social work staff. It is very important 

that fosteT parents report to the office details of accidents and 

treatment. 

A16 

·.rne deparc!Ilent does not as a matter of accept responsibility for 

to or loss of foster parents'personal property in the Family 

l"io:ne. It will be appreciated that in every home where there are children 

so:ne fair ;'rear and tear is to be expected and foster parents must accept 

this risk when they choose to place their furni ture and equipment 

the CODlJ!lon areas of the home. Foster parents are strongly advised to 

arrange appropriate insurance cover for their personal property. In 

special circumstances the department may be prepared to consider soce 

ex gratia payment :·:nere unusual circumstances !'lave caused the foster 

parents be out of pocket and normal insurances do not cover the 

expense. 

A17 FIRZ 
Fire protection in ci0vernment is the responsibility of the 

in 

t'linistry of :lork'3 and .:Jevelopment and i ts l'rotection Officers will 

visi t ilo.nes fro!!! time to tice. :i:'llese officers are ;;0 

..;ive foster parents infor::lation and re;sardin,3 efficient exit 

procedures in case of fire and instruction in the use of fire 
.suishers installed in the par i;icular home. 

. .., 

1 
j 
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In order to ensure that fire alarm bells are kept in 500d working order 

the foster parents are asked to check them once a month and enter the 

check date in a 106 book provided by the 1!'ire rrotec tion Officer. The 

test procedure is extremely simple and involves very little time. 

Llectric Blankets 

Because of the danger of fire no child should be allowed to sleep in a 

bed with an electric blanket turned on. 

A 18 TRAN3PORT 

In order to occasional special outings which may be beyond 

the foster parents' own transport resources, approval may be given by 

the district Director for the hire of a rental vehicle of a suitable 

size or for the of a departmental vehicle which can be used 

together with the foster parent's vehicle. Approval is available for 

up to six such occasions each year, but because of financial considerations· 

there are some limits on the distances which may be covered. 'rhe Director 

will advise details and also the rates payable to reimburse foster parente. 

Where Family Home foster parents use their vehicle to provide transport 

for the children placed in their care a lump sum payment is made 12 

months in advance. The initial payment is on a proportionate basis from 

the date of taking up appointment up to the 31 I>1arch, and 

thereafter is paid during the month of April. The amount payable will 

be discussed at interview. 

It is the foster parents responsibility to ensure that any vehicle used 

at any time for conveying children is not overloaded. 

ii 19 SE'r'rIlfJ-U? 

A grant is made to assist with the initial provisioning of the home to 

avoid foster parents -;;0 bear the cost of purchases of food etc., 

pendin.g receipt o.l" board. }Jayments from the department. fhe rate of 

the grant will be at interview. 

. ... -- .. - -------..-.... 

! ... 
\ 
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A20 S'rOCKTAKING 

Because the Family rlome is government property the Treasury instruction 

requiring an annual stock take must be followed. The administration 

officer will make the necessary arrangements to suit the convenience of 

all concerned. It is a good opportunity for both the foster parents 

and officers to thoroughly check on the property inventory 
-and make good any losses, or arrange for write off action if appropriate. 

'-' 



13. 
B 1 BOAR}) !'AYi"lliNT;3 

Foster parents are not paid a salary but receive free accommodation 

and are paid board for the children placed in the home. Payments are 

made fortnightly from the local office by cheque. Some arrangement 

should be made between the foster parents and the office so that 

the foster parents call at the office on the due day or an officer visits 

the Family aome. 

These regular visits are also a good opportunity to discuss property 

maintenance requirements and the like. Board payments are expected to 

cover the costs of food and other consumable stores (see below) but 

separate arrangements are made for the supply of clothing, medical expenses 

and the like. 

B2 CAdUAL MEALS 
Foster parents may provide a casual meal for a friend or relative of a 

child or young person in residence 'or for an ex-resident who is visiting. 

The department pays for such meals at a standard rate fixed from time to 

time. 

B3 CLOTHING 

Clothing is provided by the department as required and requests should 

be made to the liaison social worker. Most foster mothers do their own 

. 

,shopping on an order from the department but a social worker will attend 

to this if necessary. An outing to purchase clothing can provide a gqod 

opportunity for a social worker to 3et to know a child a little better 

so occasionally the social worker may want to do this. It is not the 

department's policy to encourage the handing down of outgrown clothing 

but on occasions with such items:ls school uniforms, parkas et:c., this 

may be appropriate. 

Homes dealine mainly with children who are considered long 

term lJlacements :;here, tne i:'uster mother may receive an allowance payable 
quarterly enable her to for the clothing needs of the children 
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in care without reference to office or the use of clothin3 orders. 

amount of the quarterly grant is reviewed from time to time with 

the rise in costs and the exact amounts and information on how 

the system works will be detailed by the liaison social worker. 

B4 CLBANING 

Where necessary the Assistant Director (Social ·.York) !lay approve of the 

services of a commercial cleaner once a year to springclean the interior 

of the home and also to clean the outside if required. It is usual to 

give the home a thorough cleaning when there is a change of foster parents. 

Foster parents should approach the administration officer to arrange 

this service. 

B5 CONSUI-1ABLE ST0RES 

Reference is made in the Foster parents Agreement (S.vl.628A) that the 

foster parents are responsible to provide and pay for all food, soap, 

. polishes, and other consumable stores required £or consumption or use 

in the ..family Iiome. Consumable Stores are regarded as those items re-

quired to service the Family Home and include such things as toilet 

paper, fly sprays, detergents, toilet and house cleaners and air freshners. 

Eleotric light globe.s are part of the building and the department approves 

of small purchases through petty cash, or arranges bulk supply through 

the office. 

B6 FIRST AID 

A fully stocked first aid cabinet is provided in each Family Home, and 

replacement stock is paid from petty cash. A lockable cabinet is provided 

for the custody of drugs and every care must be taken to see that all 

drugs, pills and medicines are kept in this cabinet which must be kept 

locked' and the key inaccessible to unauthorised ·persons. 

B7 LAUNDRY ASSISTANCE 

Foster parents occasionally experience difficulty in sheets, 

pillow cases, towels, etc., during the winter months. 
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In these circumstances cOllLIiercial laundry charges may be approved by 

the district Director. the finance available for this service 

is very limited,!. approvals can only be oi ven sparingly. 

B8 PET'rY CASH 

A petty cash allowance is paid in advance to foster parents so that they 

can immediate expenses which are the responsibility of the 

department. It is necessary for foster parents to keep a note of 

expenditure but receipts are not required unless the amount is $3.00 

or more. Mhen the amount allotted has been spent it will be replenished. 

·rhe petty cash fund should not be used to buy items of equipment or 

clothing for which other procedures exist. following are examples 

of the more common expenses allowed for petty cash. 

Haircuts, local bus fares, face cloths, toothbrushes, toothpaste, 

swimming pool admission, picture or sports outing admission, minor 

treats, children's sewing, talcum powder, skin lotion, deodorants, 

cough mixtures, ointments, sanitary pads, first aid requirements, minor 

items of school stationery, light globes (not bulk supply) and minor 

incidentals for special occasions such as birthdays and Christmas. 

Items such as Vitamin pills are not to be purchased. If a youngster 

appears to need them medical consultation is necessary. 

B9 PO(JKE'r i'lONEY 

This is provided from the board payment for each child or 

young person in residence in accordance with a set scale. The amount 

provided is intended for the child's or young person's personal use as 

he or she wishes but some bankin,; should be encouraged. :'lhen the clerical 

staff are making payments to the foster parent there will be one voucher, 

and one cheque but the two items, Board and pocket money, will be shown 

separately. 

The department pays 4/5 of the total cost of electric power and other 
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fuel used in the home. rhe usual procedure is the department to pay 

." . the whole account direct and recover the foster parents' share separately. 

B11 R.l::ADI1m l'iATiiliIAL 

Periodicals and ctner light reading are supplied by the 

department throucih any convenient local supplier. rhe Administration 

O"fficer will arra.n..:;e this on an annual basis. 

The choice of material should be by 6eneral agreement between foster 

parents and the liaison social worker and will alter according to the 

needs of the youngsters in residence at any given time. 

B12 RECREATION FUND 

This i8 a fund administered by the district office and is intended to 

oover minor e1penditure of a recreational nature. 3mall for 

birthdays and Christmas are met from this fund as are the costs of 

occasional outings etc. Because the funds available are limited foster 

parents will need to discuss possible expenditure well in advance with 

the liaison social worker and the Administration Officer. 

B13 SCHOOL PEES AND EXPENSES 

School fees, examination fees, the cost of school stationery, etc., 

are charges met by the department. If the amount is small payment 

should be made from petty cash, otherwise a cheque will be issued from 

the office on request. Sometimes where a number of children attend the 

one college, it may be convenient for an account to be sent direct to 

·the department by the 

-B14 TELEPHONE AOCOUNTS 

that the telephone is included in the department's listing under 

"Family Homes", the department meets the full rental costs. Private 

toll calls are the foster parents' responsi bili ty. procedure is 

for the department to pay the whole account direct to the .foGt Office 
and recover the cost of any private tolls separately from the foster 

, . 
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parents. A record should be kept of any authorised official toll calls 

made from the home. 
'. 

B15 'rELEVISION 

It is the department's policy to provide a black and white television 

set in each Family Home. ;;lome foster .tJB.rents may have installed their 

own black and white set and make it available for the general use of 

the home. In these cases the department will meet routine maintenance 

costs. The same provision is not available in respect of colour sets, 

but where the foster parents have installed a colour television set and 

permit the children to watch it the department will pay 50 per cent of 

the service contract up to a maximum of J36.00 per year. Because Family 

Homes are government property no licence fee is payable for either black 

and white or colour. rhe Post Office reference to be quoted if 

necessary is GP 40/74 of 21.10.1966. 

B 16 A§SIS'rANCE WITH HOMEwORK 

Where foster parents consider that children in the 'home require extra 

help with homework, the liaison social worker should be advised and an 

attempt made to find suitable people who are willing to assist on a 

voluntary basis. 

B17 EQUIPi1EN'r 

Some indoor .;ames equipment such as playing cards, table games, jigsaw 

puzzles and the like are supplied by the department. 'fhe choice of suit-

able material should be the same as for reading material, and the 

administration officer will arranJe purchases at three monthly intervals. 

'\ 
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C1 ESTI.t'iATES FOR BUIL.0IN'J l·i...Ul{TLNANCB A.b{D E";'UIhiillH 

Government expendituxe is programmed on an annual basis and foster 

parents will be asked by the local office for assistance each year in 

the attempt to make a reasonable forecast of expendituxe required during 

the coming year. It is vitally important that all items required are 

included as 'unless allocates sufficient expendituxe in its 

Budget to cover these items, it is unlikely that the department will 

be able to make finance available if a request is made late. In times of 

financial stringency it may not be possible to carry out all work seen 

as desirable. 

C2 MAINTENANCE OF BUILDIUJ3 

The department employs Regional Builiing 3upervisors, stationed at 

Auckland, Palmerston North and Christchurch, whose function is to 

oversee the maintenance of all the department's buildin3S. Foster 

parents will see the Building Supervisor from time to time and should 

draw to his attention any maintenance work required. In addition, 

requirements should be made known to the local office as these arise. 

C3 MAINTENANCE OF EQUIPMENT 

Items of furni ture and equipment belonging to the department are repaired 

or replaced at the department's expense. The local office will issue 

BUidelines regarding which firms or, tradesmen are to be used, and any 

procedures to be followed. 

04 i·iAINTENANO.t:.: OF GROU1{OS 

The department may arrange for major grounds maintenance sucn as 

"hoeing, trimming of large hedges and trees etc., once a year if required. 

Other. than this, the foster father is expected to maintain the grounds 

in a reasonable and tidy condition. All the tools for this puxpose are 

supplied by the department. 

-., .. 
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D1 RELIEF 

A reliever may be em.ployed by the department in a .Family llome in the 

circuMstances: 

(a) 'ihen the foster parents are absent from the home on 

holiday or through illness and it is desired that they 

continue to receive board payments and to be responsible 

for maintaining the property. In this case, the foster 

parents must provide board and lod$ings for the reliever 

and are entitled to charge hp.r for these up to the equivalent 

of that paid by officers employed in the department's 

insti tutions (the Administration Officer will deduct the 

appropriate amount from the salary payable to the reliever 

and pay this to the foster parents). The maximum. periods 

for which a reliever can be employed in this way are: 

(i) Holidays three weeks in any twelve months. The 

first holiday should not be taken until the foster 

parents have been at least six months in the home. 

(ii) Illness up to four weeks in all in any one year. 

(b) When the foster parents are absent from the home through 

illness or on holiday and do not want to be responsible for 

maintaining the hOQe while they are away. In this case the 

foster parents will receive no board payments and the department 

will maintain the hom.e throughout the relief period. 

(c) To give foster a break from their duties for a full 

weekend, that is, from t'riday evening 'Co dunday eveniD.,5 or 

all of Jaturday and all of dunday including nights once a 

month or its equivalent in hours during the m.onth 

to be 24 hours ordinary f1). The district uirector may 

at his discretion agree to foster Farents accumulating up to 

tb.ree such full ileekends for t!le purpose of taking a longer 

break tneir provided of course suitable relief 

arrangements can· be made. It is preferred that foster parents 

::. ; 
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live aW83 from the home durin3 their breaks, but they may live 

in provided that the reliever sleeps in the home and has full 

control of the and of the children the period of 

her duty and that no additional cost is incurred. 

D2 Whell: the foster parents prefer to remain at hO.:1e an::l nave the 

option of re:)..ief in the form of "bab:r-sitters" during the month instead 

o·f a weekend off, they m83 do so. In sl.:.ch cases it is necessary to keep 

a record of who performed the service, on what dates and the number of 

hours involved. The relief available under this provision is 

the same as for a complete weekend off - i.e. 24 ordinary hours. The 

foster parent will need to send a certified list to the office once a 

month so that payments can be arranged. 

DAILY !XjlIiESTIC AS:3ISrANCl!: 

The department employs a person for domestic assistance of 12 hours 

per week, and when there are 7 or more children in residence this person 

may be paid for 16 hours. The actual hours worked are by arrangement 

between the foster parents, the person concerned and the department. 

The way the foster parent uses her help is of course her responsibility •. 

subject to pressure of admission and where there are 8 or 

more almost permanently in residence may need extra domestic help, and 

foster parents should discuss their needs with their liaison social worker. 

If the Director is convinced that assistance in excess of 16 hours per 

week is needed a case should be made to the Director-General for consideration 

D4 RELIEF DUrlING SCHOOL HOLIDAYS 

Additional paid relief up to a total of 14 hours per week may be provided 

the discretion of the district Director during school holidays. 

The purpose of this relief is to assist the foster mother with entertainment 

of the children, shopping etc., when al.l the children are at houe. 



of 

d 

3ep 

f 

on 

r. 

'ker. 

eration. 

lDlent 

21. 

D5 'iQlmUAhY Rto;Llt;}' 

'fhe department nas no objection to relief 15eing provided on a volwltary 

unpaid basis. :5 orne times church groups or service clubs may 1ii sh to do 

some community work in this way. Any such arrangement would have to be 

with the full agreement of the foster parents and the department and 

should be made in such a way that it is possible to terminate it grace-

fully, if necessary. 
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