
DSW 
368 
.4 
TEN 

cr: SOCIAL WELFARE 
L! ; /\ry Wf' [IN'GTON. N.Z. 

Ten years of 
Social Security 
in New Zealand 

Dept. of Social Welfare 
Library 

Wellington, N.Z. 



FOREWORD 
ONLY ten years have passed since Social Security was 

introduced in ew Zealand; yet within that time every-
one of us has, in some measure, benefited from it. 

New Zealand's Social SecUl'ity Scheme is based on a broad 
and humane conception of citizenship. The principle behind 
the Act is the desire to provide for all who, through misfortune 
beyond their control, need help. 

Until recently, the family was the only institution which 
gave this help-it was, among its other functions, the first 
social security organisation. The parent cared for the child in 
infancy, the child supported the parents in their old age, and 
all members of the family group combined to help one of their 
numbers who was in need or had suffered misfortune. 

But the family could cope only with limited misfortune, 
and to-day the more humane attitude no longer assumes that 
the individual can or must provide for all contingencies 
through his own thrift and that the State has no obligation 
in the matter. It realises that the majority of wage-earners, 
however thrifty, are unlikely to be able to save enough to 
protect themselves against possible stoppages of earning power. 

The passing of the Social Security Act in 1938 was a land-
mark of progress. By the end of the war, however, more and 
more nations were providing security for their citizens, and the 
experience gained from the New Zealand legislation has helped 
the introduction of similar schemes overseas. New Zealand can 
well be proud to have led the ·way. 

W. E. PARRY, 
Minister of Social Security. 
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S OCIATJ SECURITY is an ideal' now 
accepted by almost all democratic 

countries; mORt of them have made some 
progress towards making the ideal a 
reality. 

In New Zealand, Social Security ,means 
that to-day every citizen and his depend-

are not only assured of enough to 
live on in reasonable comfort in any 
emergency which may deprive them of 
their normal income, ,but they are also 
provided with a wide range of free health 
services. 

Only ten years have passed since a Com· 
prehensive system of Social Seeurity was 
introduced. Until 1938 New Zealand's 

were confined W the aged, 
widows, miners and blind people and a 
system of family allowances. 

Social Security introduced a new con-
cept, which was that every citizen had 
a right to a reasonable standard of living 
and that it was a community responsibi-
lity to ensure that its members were safe-
guarded against the economic ills against 
which they could not protect themselves. 

The inspiration of the Social Security 
Act was the determination to end poverty 
in New Zealand. Social Security is in· 
separably linked with the name of Michael 
Joseph who was unremitting in 
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the war against poverty. In his own 
words: 

"The fear of poverty in age 01' 
ity is probably the greatest of all causes of 
worry ending in sielmess of body and mind 
and even 
A comprehensive system of benefits was 

thus established covering all the. main, 
economic hazards which had been,.in the 
past, the cause of poverty-sickness, old 
age, invalidity, ,widowhood, orphanhood, 
injuries through accidents, costs of medi. 
cal care, and maternity expenses. 

The scope of all the existing pensions 
system was incorporated and new benefiq 
were added. 4t the same time, the 
weekly rate of benefit considerably 
increased above the level that formerly 
applied under the pensions system. 

A notable step forward was the inclu· 
sion of the. entirely new principle of 
universal superapnuation. This provided 
that every person at the age of sixty-five 
-no matter what his or her income or 

. assets - is entitled to super-
annuation. Beginning in 1940 at the rate 
of £10 a year, these payments increase by 
£2 lOs. a year until the maximum of £130 
is reached in 1988. 

The Act has also provided a, ,new 
approach to the payment of benefits. 
Previously, the various sch;mes 9f pen-
sions were not infrequently looked upon 



as a form of charity, and many deserving 
people were diffident in claiming what was 
really due to them for their 'Part in 

U'P the Dominion. Under, the 
Social Security legislation, aU are required 
to contribute and all may benefit in one 
way or another. 

In the field of health, the Social 
Security Act made. a new approach. Not· 
only did it provide for monetary aid in 

ethe form of pensions and payments, ,but 
it also recognised importance 
preventing disease, and laid the basis £01' 

free medical care and treatment. 
The general health of the people of 

New Zealand has benefited considerably. 
There is now no economic barrier to 
prevent every citizen from obtaining the 
best of medical care. Free radiological 
and laboratory services assist the general 
practitioner in his diainosis; treatment, 
pharmaceutical serviceg, hospital services, 
massage and even a range of 
artificial aids, are now available free. 

New Zealand's pension system had its 
beginnings as far back as 1882, when 
Major Atkinson' (subsequently Sir Harry 
Atkinson and Prime Minister) a 
scheme of National Insurance. Atkinson's 
pl'()posals were defeated, but Richard John 
Seqdol}. persevered with th; idea and in 
1898. came the Old Age Pension. 

Speaking on the proposal \Seddon ,said: 
II When he (the wage-earner) haa Ilone his 

and raised a. family • , , I 8&y it 
II impossible for him either to pay an 
insurance premium or make any' provision 
whatever '(or his old. age., Tke better the 
father, the better the husband, the more he 
has done for his family, in my opinion, the 
poorer' he will hd himself in his old age!' 
The Old 'Age Pension ;was a new de-

parture in sOcial legislation, adopting the 
idea that the State had some responsibi-
lity for those citizens whose, oW!! efforts 
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were not enough to keep them from 
poverty: in their old age. This m('a'3Ure 
was the first of its kind in any British 
country. The pension' was small and 
hedged, with it was a 

In *e following thirty years there 
were sQ31e improvements and extensions. 
Various contributory systems of provision 
for old. age were introduced-fJuperannua-
tion for public servants, teachers, local 
authorities' and railway's employees in. the 
early Pllrt of the present century, and in 
1911 the Provident Fund, an' 
annuity scheme which the State ad-
ministers, subRidisirig contributions by 
ope-fourth: This was followed by pen-
sions for needy widows j in 1919 pensions 
were granted to miners wholly incapaci-
tated through phthisis contracted in New 
ZeaJan4 mines, and in 1926 snta1l 

were granted 'to parents with 
limited income who had more than two 

' 
Then: came the slump of '1930-35, 

during' which pensions were reduced by 
ten per cent. 

But the people were ready tor changes, 
especially changes in the directiOn of 
security. In 1935 the new Government 
restored these cuts and pledged itself to 
introduce " a complete co - ordinated 
national health service based upon uni-
versal insurance". In 1936 the Govern-
ment set up a National Health and 
Superannul!-tion' Committee to investigate 
the and their fuidings were the 
basis of the Social Security Act of 1938. 
, Such is the background to Social 
Security in New Zealand. The aim has 
been; and still i" to enable the people to 
share and, enjoy the fruits '. of their 
labours for the nation. 





of married couples it is considered that 
each party owns half the joint property, 
and in many cases this makes the maximllIn 
benefit payable to both. There were 116,254 
benefits in force at March 31, 1949, the 
amount paid for the previous year being 
£13,790,971. 

Widows' Benefit 

W IDDWS with 
pendent children 

under 16 receive £130 a " 
yea 1', plus a mother's 
allowance of £78 a year and also 10/- a 
week family benefit for each child. They 
are permitted other income up to £78 a 
year, after which the benefit is reduced 
by £1 for each £1 in excess. Childless 
widows under 60 years of age who are 
eligible, receive £130 a year, with a limit 

of benefit and income of £208. Deserted 
wives and the wives of patients in mcntal 
hospituls ure regarded us widows for bencfit 
purposes. The sum of £1,911,134 was pai(l 
for the year as Widow 's Benefits, and at 
March 31, there were 14,883 beneficiaries. 

* 
Orphans' Benefit 

LIKE Superannuation, 
Orphans' Benefits were -'= 

one of the Social Security 
Act's original contribu-
tions. Up to £] / 5/- a week 
may be paid to the guardian of the .child, 
the rate being determined by the Social 
Security Commission in the light vf any 
income or the orphan possess. 
1'he benefit ceases when the orphan reaches 
16 yeHrs of age, although, to assist the 



child's education, the Commission mar 
continue the benefit until the end of the 
school year in which he reaches the age of 
18. 

There were 518 children receiving 
benefits at :lVIarch 31, and the amount paid 
for the year was £27,623. 

-{:( 

Family Benefit 

F ROl\I April 1, ID46, 
the parents of any 

children may apply for 
a Family Benefit of 10/-
a week for each child. 
Before that date, Family Benefits were 
subject to a means test, but they are now 
paid irrespective 01' income or property. 
Normally the bcnefit ceases when the child 
reaches 16 years, but it may be extended if 
the child's education is being furthered or 
if he is unable through some physical or 
mental defect to earn a living. 

At March 31 there were 248,726 benefits 
in force in respect of 548,330 children. 
Expenditure on Family Benefits for the 
year amounted to £14,242,202. 

-{:( 

Invalids' Benefits 

I NVALIDS' Benefits 
are payable to per-

sons between the age 
of 16 and 60 years 
who are totally blind 
or permanently incapacitated for work 
through accident, illness or congenital 
defects, provided they have been living in 
New Zealand for ten years. For single 
persons under 20 years the rate is £104 a 
year, and for all others £130. For a married 
man there is also £130 for his wife and 
a Family Benefit of 10/ - a week for each 
dependent child. Qualifications regarding 
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UNIVERSAL INVALIDS WIDOWS SUPERANNUATION 

1 10,OSI 

65,839 14,883 

EMERGENCY 

SICKNESS 

WAR VETERANS' ALLOWANCES 
ORPHANS , 

J 
518 3,36.7 

UNEMPLOYMENT • r:: '\ Ie 
344 

WAR PENSIONS 

£13,790,971 £ 14,242,202 
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IIlrome and property arc similar to thosc 
for Age Bencfits_ Personal earnings of a 
blind person lip to £3 a week arc not taken 
into 8(,(,OUllt in the benefit, and a 

on his eamings of 25 pel' cent may 
be made provided his total income docs not 
exceed £5/10/0 a week. 

There were 10,051 Invalids' Benefits in 
force at March 31, and the expenditure 
for the year was £1,348,616. 

* 
Miners' Benefit 

MINERS ' Benefits arc 
payable to miners 

who arc seriously and 
permanently inrapu(·i. 
tated through miners' 

-:-- --. 

phthisis or in('apaeitated by 
other oc('upational or heart diseiule eon· 
tra('teo while working in New Zealand 
mines_ Fiye years l'esidenee in New Zealand 
and a total of 2t years in the mines is 
neeessary. The rate is £130 a ear, plus 
£]30 for a wife and 10/- a- week Family 
Benefit 1'01' ea('h dependent ehil.d. The 
wioow or 8 miner who dies while in l'eeeipt 
of a benefit is entitled to £104 a year. There 
is no redlll'tioll in the benefit on aceount of 
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tlw ilH'omc or Ill'Opl'rt,'- of 11 miner 01' his 
wife. 

There ;,vere 660 benefits in force at 1\la1'eh 
31 , and for the year, the amount paid was 
£113,659. 

Sickness 

SICKNESS bene-
fits are paid to 

})e1'sons over 16 
rears who are tem-

ineaparitaten for work through 
sirlmess or accidcnt and thereby lose salary, 
wages or other earnings. If the owner of 
,I business is compelled to employ a sub-
stitute the rcmuneration paid to the sub-

is regarded as loss of earnings. The 
rate is £1/10/ - a week for those under 20 
years, £2/10/ - for others, plus £2/10/- for a 
wife and 10/- per child Family Benefit. A 
12-months residence in New Zealand is 
necessalT The other income allowable is 
£1 a week, but. this is increased to £2 a 
week wherc sick benefit is being received 
from a friendly society or similar body. 

The numbcr Of benefits granted during 
the year totalled 30,421, with an expendi-
ture of £911 ,107, The number in force at 
March 31 was 4,945, 



Unemployment Benefit 

pERSONS. over 16 years JI--' 
who have lived in New 

Zealand for 12 months are • 
entitled to Unemployment 
Benefits if they are unemployed, are 
capable and are willing to undertake suit-
able work, and have taken reasonable steps 
to secure suitable employment. Rates are 
the same as for Sickness Benefits. Only 
344 persons required t.hese benefits during 
the year, the amount involved being 
£8,948. At March 31, only 30 benefits were 
in force. 

8 

Emergency Benefit 

A lft') 
benefit but who is unable ';';- ·1 
through physical or mental 
disability or domestic circumstanc.es to earn 
a living is ab'le to obtain an Emergency 
Benefit in cases where hardship is indi-
cated. In each case the amount is 
determined by the Social Security Com-
lmSSlOn. During the year 2,735 benefits 
were granted, and the expenditure was 
£251,409. The number in force at Marcn 31 
was 2,026. 

* 
War Pensions 

W AR pen s i 0 II S are 
handled by the War 

Pensions Division of the 
Social Security Depart-
ment, and are paid out of 
the Consolidated Fund 
from general taxation. Pensions or allow-
ances are. granted by the War Pensions 
Board, a body of four, one a doctor and 
another a representative of the Forces. 
Dissatisfied applicants may proceed to a 
War Pensions Appeal Board.· Both boards 
are instructed to give the claimant the 
benefit of any doubt. 

Disablement pensions are assessed 
according to. the degree of disability and 
are not affected by other income. The total 
disablement rate is £3/10/. a week. An 
additional allowance of up to £2 ' may be 
paid for total blindness or two 
serious disablities. An" economic pension" 
up to £2/5/- a week may also be grant.ed 
if the disablement makes it difficult for 
the ex-serviceman (or woman) to hold 
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suitable employment. To this may be 
added £1/5/- for a wife where there are 
no dependent children, or £1/15/- a week 
where there are dependent children. In 
addition, there is 10/- a week payable for 
each child. 

There are also a number of special con-
siderations-attendant's allowance up to 
£5/10/- a week to a totally disabled soldicl' 
who needs constant attention, up to £18 a 
year to pensioners wcaring artificial limbs, 
and also travelling concessions. 

Widows of all below commissioned rank 
receive £2/10/- a week, plus £1/15/-
Mother's Allowance if there is a child and 
10/- per dependent child. In addition to 
her Widow's Pension, the widow may bc 
granted an economic pension of £1/5/- a 
week. 

War Pensions paid for the year 
amounted to£4'oUI,898. 

* 
War Veterans' Allowances 

ALLOWANCES .,e p.;d a 
to ex-servicemen and _: 

servicewomen of the New ,/ 
Zealand Armed Forces 
who, apart from injuries, ; . 
are ageing prematurely or becoming unfit 
for permanent employment. For a single 
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veteran the rate is £130 a year with a total 
income limit of £182, and in the case of a 
married man £130 is also paid in respect 
of his wife. During the year, 3,367 allow-
ances were paid, amounting to £562,634. 



Medical Benefits 

UKI>EH the U(,llc1'1Il 
)Icc1irlll S('\'\'i('('s 

S<"1lel11e II (lodo]' is 
]laid 7/6 frOI11 thc 
Soeial ScrUl'if,\' }'uno 
for carll ronsnltlltion 
at his 01' Ht a pati('lIt's hOllie, with 
additionHI pH,"nl('lIts for lIight 1111(1 Sl1ll(lu." 
('alls and f('l'S, 

P"til'1Its eitlwl' tll('il' (lol'tol' his full 
II OI'I11H I fce ann thc1I rlail11 the HPPl'opriatc 
I'cfu1Id from the Fund (supporting' their 
('lailll with thc (lo(,to)"s T'('('cipt) 01' par thc 
(lo('tor thc balan('c of his fec abo\'e thc 
Soc-ial paymcnt, thc doetol' daim-
i1lg' thc appropriatc am0l111t from thc Fund. 
TIH' clo(-tors thcllls('1 ves clct el'lIl ilH' whi('h 
PI·o(·cdure is to be follow('(1. A numbcr 0 f 
(lo(-tol'S ll('rcpt the 7/6 from thc Fund in 
full satisfa(-tioll anll 1Iothi;\g' to tIl(' 
patient. 

Thcrc is also a IIwcliral benefits rllpitlltion 
sehcllIe nnd('1' whi(-It doetol's 111(1)' cl1t(;r into 
rontrarts to providc indivilllwl persons 
with lII('(li(-al seI'vi('cs. Ullom this s('heme 
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'l'h e 11 ealth benefits ensurc that 
cl'cry l)crson, 110 mtltter what his 
i1lcomc, can obtain the bClit of medical 
care. 

a dodol' I'e(-cives from thc Fund a capita-
tion fce of 1ri/- a yClll' for carh paticnt on 
his list, tog-l'thcl' with a1lnual fccR. 
Onlr a fcw do(,to)'s havc taken UI! this 
sehcllle. 

(/cllcl'al mcdiC'al scn'i(-cs do not includc 
spe('ialist sen'iccs, but the patient may 
still clailll 7/6 1'01' cHeh eommltation. Thc 
expenditurc on all l'lasscs of mcdic-al 
helH·fits tlming tIll' was £2,:306,8 1. 

Pharmaceutical Benefits 

PRA<'''I'ICAIJLY alI 
IllccliC'incs and (h'ugs 

1l1'CsC'l'ibco a doctor 
lire SUPl)lied frec. The 
sehclllc is carried out by 
('ontra('ts bctwccn the 
)[inistcl' of Health and individual chemists, 
who ohtain pa)'lllcnt from the Social 
Sl'('lll'ity Fund, sllpporting their with 
the Ill'l'S(-l'iption. The benefits I1I'C also 
/!\'ailablc at the ollt-patients' depHl'tment 
of some public hOSI)itals, whilc in some 
\'('mote ('Ollntr," areas doctors dbpcnsl' 



llledi('ines, with a 10 pCI' ('ent. <lilo,('otlllt 
on offieial prires. Proprietary medi('illl's 
generally lire exrluded from the S(·hell1l'. 
During' the t he amount paid f())' 
Phal'lllaeeutieal Benefits Ilmount('d t() 
£1,79::3,159. 

Hospital Benefits 

pATIENTS . now receive 
free treatment ·in public 

hospitals, the fees being paid 
by the Social Security Fund. 
For treatment in private 
hospitals payments from the 
Fund normally CO\'e1' ]>111'1 o\" the 
('harges, the balan('e being paid by thc 
patient. Outpatient treatment is fi-ee <1\ 
publie hospitals. Free mailltenantc awl 
treatment is p1'0\'ided in the State mentlll 
hospitals, and also in approved institutions, 
stH-h as the Karitane Hospital foi· wom('n 
und babies, where both mother and ehiltl 
receive free treatment. 

During the year payments for Hospital 
Benefits amounted to £1,997,375. 

Maternity Benefits 

MEDICAL services 
covering matern-

ity work, including 
both ante-natal and 
post-natal advice and 
treatment, arc paid 
for at an agreed scale from th(' So(·ial 
Recurity Fund, although officially reeog'-
nised obstetrieal speeialists may charge an 
additional fee. Mothers may have, free of 
eha rge, either public matel'nity hospital 
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Medical 
£ 2,306,881 

Maternity 
£ 916,120 

Hospital 
£ 1,997,375 

HEALTH BENEFITS IN 1948 

• 

Other Benefits 
£ 861,913 

Pharmaceutical 
£ 1,793,159 

! 



care or the services of an obstetric nurse 
during labour and for 14 days after child-
birth. All private maternity hospitals 
uccept the standard rates as part payment. 

Expenditure on these benefits during the 
year amounted to £916,120. 

Other Benefits 

OTHER health 
benefits cover :-

1. X-ray diagnostic 
servic.es, w h i c h 
are free if provided by hospital boards 
and part-paid if provided under 
specified conditions by radiologists in 
private practice. 
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2. Free laboratory diagnostic services if 
provid.ed by a public hospital or by a 
recognised private pathologist. 

3. Massage treatment given ]Jri vate 
registered masseurs on the recommenda-
tion of a doctor, the benefit for each 
treatment amounting to 3/6 out of a 
total fee of 7/6. 

4. The supply of artificial aids. Contact 
lenses are provided free and artificial 
limbs at four-fifths of the cost. New 
Zealand-made hearing aids are free if 
provided by a hospital board, and there 
is a subsidy of £13 towards the privatc 
purchase of an imported set. 

5. A free district nursing service. 

Expenditure on these services during the 
year amounted to £861,913. 



GROWTH OF BENEFITS 
1929 1939 1949 

· . Nil £10 £32/ 10/ -
Ac;" BEXt;FI'l'-

Basic Hatf> · . · . · . · . £45/10/- £78 £130 
Wiff> (not hf>rself eligi ble) · . Nil £13 £130 
Each Child · . · . · . £13· £13 Family Benefit of 

10/- a week 
F.nlll ,Y Bt:xt:F1'1' · . -. -. 2/ - a week for each 4/ - for each child in 10/- a week for each 

chi ld in ex cess of 2 excess of 2 child 
"'mow's Bt:XEf'I'I'-

W ith Children · . · . · . £26 £65 £208 
Each Child · . · . · . · . £26 £26 Family Benefit of 

10/ - a week 
Without Children · . - · . Nil £52 £130 

1 .\I.IIlH' Bt:XF:FIl'- P r oyis ion to\' t otally 
bli nd only 

Basic Rate · . · . · . · . £45/10/- £78 £130 
'Wife · . · . · . · . Nil £26 £130 
Each Child · . · . · . · . Nil £26 Family Benefit of 

10/ - a week 
Unmarried Under 20 years of a ge Nll £52 (under 21 years) £104 

ORI'HAl'\S' BF.xJo:FIT-
Basic Rate · . · . · . · . Nil 15/ - a week £1/5/ - a week 

Bt:Xt:tTr-
Basic Rate · . · . · . · . £65 £78 £130 
Wife · . · . · . · . £26 £26 £130 
Each Chi ld · . · . · . Nil £26 Family Benefit 01 

10/ - a week 
Widow · . · . · . · . £45/10/- £45/10/ - £104 

Bt::mF/'I'- 1ceekly w eekly weekly 
Basic Rate · . · . -' · . Nil £1 £2/ 10/ -
Wife · . · . · . · . Nil 15/ - £2/ 10/ -
Each Child · . · . · . Nil 5/ - FamJly Benefit of 

10/ - a week 
Under 20 Years of .Age · . · . Nil 10/- £1/10/ -

U:\ EMl'LOY .'11 EI\' 'I' BE:'it:FI1'-
Basic Rate · . · . · . · . Nil £1 £2/ 10/ -
Wife · . · . · . · . Nil 15/ - £2/ 10/ -
Each Ohild · . · - · . Nil 5/ - Family Benefit of 

10/ - a week 
Under 20 Years of .Age . , · . Nil 10/ - £1/10/ -

EMERGElH'Y BE:'iF.Jo'IT-
Basic Rate · . · . . - · . Nil At the of At the dlscretioll of 

the Social Security the Social Security "Total alJowallC<', and only 
Commission Commission If t wo ur more cWld,,". 
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F I N A N c E 
.tt healthy and secure W'Ol)l(', [re(, 

of old aye and sicklless, 
) an asset in of 

• IJOll1lds shillings and 1)('11(,(,. 

on Rocial has 
rapidly hccome thc bulk 

expenditurc of thc Government. The I9.!!) 
Budget provides £461 million for So('iul 

inrluding £1,800,000 1'01' increascd 
bcnefits. 

A sepllrate Social Sccurity Funtl is 
operated on Hnd nnan('cd by a spCfial tax 
of i pCI' ccnt. (that is, 1/6 in the £) 011 
all income, eal'lled and unearned. The 
receipts from this tax coyer approximately 
two-thirds of the present estimated ex-
pcnditure, and most of the balance is mu(k 

up a trans rCi' from the COil sol i(la t ('(1 
Fund. To Illeet ontgoings in 194!)·GO thc 
sum of £12 million is IH'oyide<l for transfcr 
from t he Consolidated Fund. 

Of this cxpenditlll'c, :MonctHry BC1Iefits 
(£37 million) ('onstitute the largest pHrt 
of the total, compared, with £8 million 
spent on lIealth Benefits. Age Bcnefits 
(o\'er £1 Gf million) and Family B('llCfih 
(over £14i million) are the largcst items. 

Administration cxpenscs arc low, anel 
al'e less than 2 pcr ccnt. or the total pay-
mentl';. ' 

RECEIPTS---1948---Expenditure 

f/6 in the £ 
SOCIAL 
SECURITY 
TAX 

£29,378,385 

GENERA'L 
TAXATION 

£15,000,000 

Miscellaneous 
Receipts 

£122,080 

TOTAL 
£44,500,465 

MONETARY BENEFITS £ 

iversal Superannuation 

Age 13,790,971 

Widows 
Orphans 

Invalids 

Miners 

UnemploYrnell'lt 

Sickness 
Emergency 

HEALTH BENEFITS 

Medical 

Hospital 
Maternity 

Pharmaceutical 
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NEW 
NEW has reeiproeity agree-

ments III the field of 'ocial Security 
with A ustl'alia, Oreat Britain and To!·theriI 
Ireland. 

Under the Social Sc('urity (Reciprodtx 
with Australia) Ad, 1948, an age, widow's, 
invalid's, family, unemployment or sh'kness 
henefit may be paid where an applicant has 
resided both in New Zealand and in the 
Commonwealth of Australia. Residence or 
birth in Australia may be treated as resi-
den('e or birth in New Zealand, and any 
quali I'ying eonditions which arose in 
Australia be treated as having arisen 
in New Zealand to enable a grant of any 
of the spe('ified benefits to be made by the 
Commission. 

Under this reeipl'oeal agreement, a New 
Zealander taking up permanent residenee 
in Australia apply for benefit under 
the .. ocial Sel'Yiees Consolidation Act, 
1947-48. Any person now living per-
manently in New Zealand who previously 
lived in Australia may qualify for a 
reciprocal benefit. 

In addition, any New Zealander who 
takes up temporary residence only in 
Australia and whQ would for a 
Socia.J. Security benefit but for his absence 
from New Zealand may to the 
Dire('tor-Genel'al of Social Ser\'iccs as 
agent for the Social Security Commission, 
which will consider thc application as if it 
had been made in New Zealand. 

BENEFITS 
A benefit granted before or during 

temporary residence in Australia may be 
paid to beneficiary in that country, and 
In such Clrcumstances the Director-General 
of Social Services makes the necessary pay-
ments on behalf of the ocial Security 
Comm ission. 

Somewhat similar arrangements for 
}<'amily Benefit have been made with Great 
Britain and Northern Ireland under the 
Family Benefits (Reciprocity with Great 
Britain) Act, 1948, and the Family Benefits 
(Reeiprocity with Northern Irelandj Act, 
1948, which came into force on December 
1, 1948. 

Under these Acts a child born in Great 
Britain or Northern Ireland may be treated 
a. a child born in New Zealand, and will 

qualify on residential grounds 
for Family Benefit immediately on arrival 
in New -

Residence in Great Britain and/or 
Northern Ireland of any other child who 
is a British subject is treated as residence 
in New Zealand in satisfyi"ng the residential 
qualification of one year applied 
to children born outsid, Zealand. 

It is hoped to e>..'i:end this reciprocal 
agreement shortly to include age, universal 
,'uperannuation, widows' and orphans' 
benefits. 

R. E . OWEN, Government Printer, Wellington . 
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